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Women’s Empowerment Principles
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Principles into Practice: Company Examples
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How to Make & Measure Progress
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Where Women Stand: Facts and Figures
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AC Servicios, E.I.

Accenture
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Especiais Ltda.

Aitken Spence PLC

Alcan Iceland Ltd. / Rio Tinto
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BolsaCheia.com

Boyner Holding

Bull-Dog Sauce Co., Ltd.

Byr

Cairo Scientific Company
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Companhia de Pesquisa de Recursos Minerais
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Eletrobras Amazonas Energia

Eletrobras Cepel (Centro de Pesquisas de
Energia Eléctrica)

Eletrobras Chesf (Companhia Hidro Elétrica
do Sao Francisco)
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Eletrobras Distribuigéo Piauf
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(Grupo FCC)
Gamesa Corporacion Tecnolégica, S.A.
Geolog International B.V.
Gesproenergia S.L.
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Grameen Solutions Limted
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Grupo Gesor
Grupo Lacera
Grupsa (Grupo Metal System, S.A.)
Gutierrez Rozos y Asociados
Hartmann, Ltd.
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Hidroeléctrica El Chocon S.A
Horitomi Commercial & Industrial Co., Ltd.
Hospital Moncloa, S.A.
Hospital Platd
Hrvatski Telekom
INCCA Sistemas Ltda - ME
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INGECAL, Ingenieria de la Calidad y el Medio
Ambiente S.L.
Instituto de Crédito Oficial
Islandsbanki
Itaipu Binacional
Jardican S.L.U.
JSL Stainless Ltd.
Kaffitar
The Kansai Electric Power Co., Inc.
Kao Corporation
Kowa Co., Ltd.
KPMG Spain
La Poste
Landsvirkjun
Legalitas Quality Assurances (L.Q.A.)
Levi Strauss & Co.
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Macrosad SCA
Maeda Confectionery Co., Ltd.
Maplecroft
Marel hf
Merck
MicroLife Informatica de Franca Ltda.
Microsoft Corporation
Mountain Equipment Co-op
N1 hf
NATU'SFRAN
New Space Processamento e Sistemas Ltda.
Novartis International AG
Novo Nordisk A/S
Oikon - Institute for Applied Ecology
Olympic Group
OMV Aktiengesellschaft
Orascom Telecom Holding S.A.E.
Organismo Auténomo de Gestion Tributaria
Osaka Gas Co., Ltd.
Ostos y Sola

— Y EERT DR DOLBDHFET,

Parsons Brinckerhoff Australia

PARTICIP GmbH

Pax World Management LLC

PepsiCo

Petrobras

Poppins Corporation

Pottinger

PPR

Procter & Gamble Japan K.K.

PT Rajawali Corpora

Puentes y Calzadas Infraestructuras S.L.U.

PwC Australia

Rabutec

Resona Holdings, Inc.

Ricoh Company, Ltd.

Roadmap Excelencia y Responsibilidad

Rodovalho Advogados

Rosy Blue

Sabanci Holding A.S

Sakai Chemical Industry Co., Ltd.

SATEC

SEKEM Group

Servigo Federal de Processamento de Dados
(SERPRO)

Sharp Corporation

Shimano, Inc.

Shiseido Co., Ltd.

Skats Leadership Development Consult, Ltd.

Sri Lanka Institute of Nanotechnology (Pvt) Ltd.

SUE “Vodokanal of St. Petersburg”

Sungjoo Group / MCM

Symantec Corporation

Takashimaya Co., Ltd.

TDC A/S

Teijin Limited

Tejeda & Encinas Hispano Portuguesa de
Abogados y Asociados, S.L.

Thai Airways International Public Company Ltd.

TIMA International GmbH

The Tokyo Electric Power Company, Inc

Total

Tryg

United Nations Federal Credit Union

Unitronics

Val Rocha Engenharia Ltda

VIS Insurance Ltd.

The Westpac Group

World Bank Group

Yves Saint Laurent

[ZHDTIVI\D—A MRE) (WEPS) | (CEE-
ERTHEEDHFRADEAMKII TV &
EU X NMIBEFFEFH S, PR CTEICHENE T,
http://goo.gl/dbVo8

BeREEEE (CEO) [CKDIFHFHEICEHT
HERERPCOHICETHERLEDEIF TR
FTTEE<IZEL. womens-empowerment-
principles@unglobalcompact.org
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